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app=aring jp ihe-New York Times magezinz conceyning the criminal achiviifes —+i -
-0f Messrs.:}ilson.and Terpil, tvo.former Agency emplayees.. The FBI was Firsgy -~ -
o 5?51:-': :t?gsg_matters- by~ the: Cr;r-_.i;p;nedfate-fyjaﬁ:er”am‘t’nér Tormar empl oyea’ --<
Yeporied; thiga. 1o this-Agancy.. -This same Tormer, emplaoyee, pursuant fo-advice .~ -
given-to~hi by ithe Office of Security at ihe time,.also reporied these matters ™ .-
directly to-the FBY. - This renewed-publicity about the Bilson-Ierpil case - =0
unTortunate}y onee again will focus attention on the acitions of former employées -
:and_their apparent.ability to trade on their contacts with former colleaguss  --
still in CIA emplayi “-This.Ts especially 'so in _view of implied 2llegafjons 9
“these vecent driicles that such activities may still bz taking place. “Certainly)
at.a time whan we are getiing off the defensive so that we can concentrate op - _v
‘inproying our.support of. the national intevest; criticism OF this Kind based opg - _
events o long age can-enly divert us from our essential Job. 1 am resolved, _ -
send I Seek yoUr individual commitment, to assure that these kinds of activities, ™
¢ .yeflected by the.lilson-Terpil case,.do.not recur... I.am satisiied that. the Agency
acted properly and forcibly whan it Jearnad of the Hilson-Terpil activities. e
w31l address.any allegation of continued or additional misconduct In ihe sams way.
Now, we-must see that all of us do everything we gap to see that activities of -, .

ﬁayé evieved-the events underlying the major bio-part article ..
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.27 We must not permit the actions of a few to nndermine the efforts ang - . =
Yeputation of the many.. It is Tncumbent upan us, thereigre, 1o b2 alert to aveig .
2ctions, while we are employed at the Agency,” in our dealings with former colleagu:
and in our*post-Bgency emplayment, which may yeflect adversely onm the Rgency, JIp

this.regard,; 3t is useful o rec2]l the campents_and_cautions of my predecessors .
contained iy the Junzs} 977 notice set forin b21 OMZ "L S ITioen iR
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R RY TRetently.’ two employees were asked to Teave the Agency as a
" result of. develapments. growing out of thelr unofticial relationships
with former employeesi-.This should serve as 2 rergmdar-of dhe yery I8N
real praoblems that cen occasionally arise in dealings with Tovmer employees, -
The Agency has bezen characterized by sivong bonds betyeen 1ts emP'IOyees,- -T2
and these honds often transcend the significant gﬁangas m states that aye -
brought about by retirewent or resignetion. It s esseptial that current - -.
Agency employees vealize that resignees and retirees do indead acquire g - =
. new status which preciudes the access and privileges-associated with active -
' service in the Agency. - The vast majority of former employeas are w211 ayare
of their new status end scrupulously avoid any situations which might cause
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( . problems for their formey colleagues. Unfortunately, & e 1
i employeas are apparently willing, perhaps without realizing th= -
S . potential consequences, ta exploit current employess in gyder ia i

.- gbtain uijustjfied personal or professional advantages for themselves . _
P . . T T _ . i - T

LL e Emp]oyees..__shn&’ld'be- guided by the basic fact that a Tormar |
.. _employee with no -acHive 6Fficial comiection with the Agency 1s not s
" Suthorized continting access to classifiad information as @ result of
his ‘former-assaciation. "Horeever, formar employeas 2re entitled to R
““ho more-assistamce. or service from the Agency then 2re a2my othaY citizens .1
" of.bujs conptyy = Foi éxampTe; should a Tormer empToyea ewbark upon as= = Tir
secand cireey: which places. him.in_a.position.of being a potential vendoy- .- -
- of- vodds 6, sexvices To the-Acency,_he must ba treated ihe same as and -uET
yafe with -any other vendor offering comparable goods oY services. -~

" - must comp _ 3 g ods 0 ) -
- Given-ths vast number and iypes oS situations that can arise 1n dealings - - %

", with Tower erployees, 1t 3s not possible to cite al} the exemples herel ~ :
.~ Agency employeas must’ exercise careful judgment at all times 1o ensure = -
* that all unoificial yelationships with former employees are propatand -. =%
* ahove reproach. . . . There are a ey basic quastions which employess ©~ ~ -
I should asK of themselves when evaJuzting their unofficl 2l relationships”
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* yith Former employees. ~For example: . . e sl
yorreval Am I ‘baing asked to. provide Agency information or . . D aF
. other assistance for nonofficial purposes? O
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AL Sipp - fm 1 being asked to participate in som> non-fgency . T T Iil:
lactivity to convey ihe Impression that the Agency 1s officially - -
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presay Woild T. conduct this velationship in the same mamay L
5F the other paity had not been previcusly associated wiin the
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ved in an activity which may 3
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R 2 cond caveer wiich will dras upon skills
- and contacts developed while with the Egency must ask themselves the sage .-
Linds of questions..” Upon retivement, they must b=-fully reconciled to the © -

© fact -that their Tormey Agency status wust not b2 tradad vpan for Pre'ferentizfz

treatwent in- dealings with LA - S T A e P e
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. - vy ppployees who become shvolved in relationships with forimer employees
- . about which they have questions’ should se2k guidance promptly from thelr - .
supervisors.  If @ superviscr cennot ansyir the question with confidence,: -

: yeferred to the more spacialized offices. The

the employee _Shq_z_ﬁ_d_ be
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T Operations ond nanagenent Law Dw)smn‘ of the Office of Ganer T T .
o Counsel, thé Employee Activity Branch of the Office of Security . -
‘.. orthe Bfﬁce of the Inspactar General should be cm'bu’l ted for T .
PR assustarxce in ﬁns regard L N - . ST

_..‘- - - -

"5 A’ﬂ of us va'luD contmumg re’latmnsmps With-our fom_r
co'ﬂe‘.gnas, ‘and It is not the intent of this hatice to discourage
“such a.ssoc:latwns.. .Rather, ihis notice $s jntended to point oul -
tba.‘E_Sb_h assczcﬁaucns must b2 conducted in & mannar vhich a\.'mds

ac;ua? -DY: appareﬁt mpropnames-—-— fmgroprieties which™ can cause
X —ser'mbs haym bolh.to the “Tndividuals ‘m\;o‘xved and to the Rgency: };
""‘u}’ga ‘Lfmr ersonal, and mouaahu} attention io this’ matter,” Iz _-.:~'°-

e -3, -" . "- ‘- -o S -’._-_'-._'_ . ‘-- ?-,.‘.-° LI - . Leiin - . -
Inymes 'm”'ongh‘ihe achivities now bomg rep :m_oct in “the press ocanred G L-v
;':_:;se\.'era'! yéarS . agoy I urgs you to continue o b= sensxtwe to these cautions - -.°

~and requesk, aat. ycu "immadiately bring io the attention of the Inspactor = T
that ineppropriate actions are | TS

“General any information which vould indicate
“being carrieG’ ‘out By any Rgency employee or . ;.na
abusing his oy hex previous relationship with-©

o) any formar . employee may ba UL
PXQ?BC}[- With yOUT he'lp., ¥ - - 2s

'»‘fam confident that we can put this matter bsmnd us, prevént activities of this = -
7 %ind from yecurring, and continue to demonstraie the pro’ essmna’hsn, S;Jn
‘ 'ana ded}ca“sm '.J'nch ara ;‘ze ..J"inarz\s o; I_.c*s*mr sewxce Tt v :._._ vl
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